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.MEMORANDUM OF AGREEMENT
This Agreement is hereby entered into this day of , 2014 by and between the
State of thde Island, hereinafter referred to as the State, and Rhode Island Brotherhood of
Correctional Officers, hereinafter referred to as the Union.
PURPOSE
It is the purpose of this Agreement to carry out the policy of the State of Rhode Island by
encouraging a more harmonious and cooperative relationship between the State and its
employees by providing for procedures which will facilitate free and frequent communication
between the State and its employees. By means of this Agreement, therefore, the signatories
hereto bind themselves to maintain and improve the present high standards of service to the
people of the State of Rhode Island, and agree further that high morale and good personnel
Vrelations through a stabilized Union relationship are essential to carry out this end.
ARTICLE 1
RECOGNITION
The State hereby recognizes the Union for the purposes of this Agreement as the sole and
exclusive bargaining agent for all State employees with regard to wages, hours, and working
conditions for whom Rhode Island Brotherhood of Correctional Officers are currently certified to
represent by the decision of the State Labor Relations Board, and those State employees who are
in the bargaining unit that are recognized by mutual agreement or upon certification by the State

Labor Relations Board.



ARTICLE 2
NON-DISCRIMINATION CLAUSE

2.1  The State and the Union agree not to discriminate against any member of the
bargaining unit covered by this Agreement because of race, religion, creed, color, sex or sexual
orientation, gender identity or expression, age, physical handicap, marital status, country of
ancestral origin, political beliefs, or affiliations and/or membership in any lawful organization.

2.2 The Union shall not discriminate against any employee in the administration of
this agreement because of nonmembership in the Union.

2.3 The State agrees that no employee shall be discriminated against, intimidated or
coerced in the exercise of their right to bargain collectively through the Union, or on account of
their membership in, or activities on behalf of the Union.

2.4  The State and the Union agree to establish a committee consisting of
representatives from both sides to continue to explore affirmative employment action, diversity
training and, if possible, to enter into a Letter of Understanding.

2.5  Nothing in this Agreement shall be construed so as to prevent compliance with
any obligation imposed by the Americans With Disabilities Act of 1990.

ARTICLE 3
UNION SECURITY & DUES DEDUCTION

3.1 The State Controller shall deduct Union dues from the wages of all members
within the respective bargaining unit.

3.2  Within the bargaining unit in which the Union has been certified as the exclusive
bargaining agent, only the dues for the sole and exclusive bargaining agent shall be deducted.

Membership in the Union may be determined by each individual employee.



3.3  All non-members of the exclusive bargaining ofganization shall pay to the
exclusive organization a service charge as a contribution towﬁrd the negotiation and
administrati’on of the collective bargaining agreement in an amount equal to the regular bi-
weekly membership dues of said organization.

3.4  The State Controller shall forward all deductions covered by this agreement to
Rhode Island Brotherhood of Correctional Officers on a bi-weekly basis.

3.5  The State Controller shall deduct back dues from any arbitration award in the case
of a suspension or discharge which has been overturned by an arbitrator and shall remit the
amount to the Brotherhood.

3.6  The State recognizes the Union's ability to increase dues lawfully and in
accordance with its constitution and bylaws, and upon written representation by the Union that
dues have been lawfully increased and in accordance with its constitution and by-laws, the State
agrees to adjust the amount of dues deduction accordingly, provided that such an adjustment is
consistent with the authorization of the employee, as required by law.

The Union shall indemnify and save the State harmless against any and all claims,
demands, suits or other forms of liability that shall arise out of or by reason of action taken or not
taken by the State in reliance upon the Union's representation that its dues have been lawfully
increased and in accordance with the Union's constitution and by-laws or for the purpose of
complying with any of the provisions of this Article.

3.7  The appointing authority shall give written notice to the Treasurer of the Union of
all new employees within the respective bargaining units who become eligible for membership in
the Union. Said notice shall be given monthly and shall include the employee's name, address,

social security number, date of hire, classification, work assignment and location.



ARTICLE 4
MANAGEMENT RIGHTS

4.1  The Union recognizes that except as specifically limited, abridged or relinquished
by the terms and provisions of this agreement, all rights to manage, direct or supervise the
operations of the State and the employees are vested solely in the State.

For example, but not limited thereto, the employer shall have the exclusive rights subject
to the provisions of this agreement and consistent with the applicable laws and regulations:

A. To direct employees in the performance of the duties of their positions;

B. To hire, promote, transfer, assign, and retain employees in positions within the

L

bargaining units and to suspend, demote, discharge, or take other disciplinary action against such

employees;
C. To maintain the efficiency of the operations entrusted to it;
D. To determine the methods, means and personnel by which such operations are to

be conducted;

E. To relieve employees from duties because of lack of work or for other legitimate
reasons;

F. To take whatever actions may be necessary to carry out its mission in emergency
situations, i.e. an unforeseen circumstance or a combination of circumstances which calls for
immediate action in a situation which is not expected to be of a recurring nature.

ARTICLE 5
HOURS OF WORK

5.1  Itis hereby agreed that there shall be four basic work weeks as follows:



1. Standard 35.0 Hours — A 35 hour workweek (5 consecutive days of 7 consecutive
hours), exclusive of unpaid lunch periods.

2. Standard 40.0 Hours — A 40 hour workweek (5 consecutive days of 8 consecutive
hours each), exclusive of unpaid lunch periods.

3. Non-Standard — 5 consecutive days of at least 7 consecutive hours each),
exclusive of unpaid lunch periods.

4, Non-Standard, Non-Exempt — 5 consecutive days of at least 7 consecutive hours
each, exclusive of unpaid lunch periods, and who receive overtime pay at time and one half for
all hours worked in excess of forty (40.0) hours.

Nothing herein alters or addresses the parties’ rights or obligations concerning the
peculiar work hours or work weeks. Employees who are in the non-standard work week and are
designated by the Personnel Administrator who work more than forty (40) hours in a work week
shall receive overtime pay at time and one half for all hours worked in excess of forty (40) hours.
The number of hours in an employee's regular work week will not be increased as a consequence
of this paragraph. Nothing in this agreement shall be construed to change existing work weeks.

5.2  The various classes of positions are hereby assigned to a basic work week in

accordance with the following schedule:

Class Title Work Week Pay Grade

Adult Counselor (Corr) NS - J27
Chief Business Management Officer NS 334
Classification Counselor (Corr) 35 J26
Clinical Psychologists 35 127
Clinical Psychologists (Phd. Qual.) NS 332

10



Clinical Social Worker NS 127

Community Program Counselor NS J27
Cottage Manager NS 329
Environmental Health Coordinator (Corr) 35 330
Fiscal Management Officer 35 326
Pharmacist 35 327
Psychmetrist 35 322
Principal Research Technician 35 327
Principal Program Analyst 35 328
Programrhing Service Officer NS 131
Public Health Education Specialist NS 331
Public Health Educator ' 35 320
Senior Classification Counselor (Corr) 35 328
Senior Community Development Training Specialist 35 326
Supervising Clinical Psychologist NS J29

5.3  Itisrecognized that there are now other work schedules peculiar to certain classes
of positions, which are recognized by the State and the Union, and such exceptions shall remain
in full force and effect. In the event it becomes necessary to change the scheduled work hours in
any area, the State shall notify the union's President, and the parties hereto shall make every
effort to agree mutually on the hours for such schedules and fix the hours subject to the
grievance procedure and arbitration provisions of this Agreement. In the event that a new

schedule for hours of work is agreed upon, that schedule shall be posted and bid upon in

11



accordance with the seniority provisions of this Agreement. If fhe hours are not agreed to, then
the issue shall be submitted to expedited arbitration.

5.4  Employees who work at least sixteen hours a week shall be entitled to fringe
benefits on a pro-rata basis in accordance with the present practice.

5.5  Employees shall be granted a fifteen minute coffee break during the first haif and
the second half of their work day. All employees shall be granted a meal period of not less than
one-half hour duration nor more than one hour duration during each work day to be determined
by the work day schedule that applies.

5.6 Shift hours, upon being scheduled will be posted. Wherever time clocks are used
in any bargaining unit, they must be used by all personnel in a classification within a bargaining
unit or no one.

5.7  No employee who has performed work before or after scheduled shift hours will
have the right or will be required by the State, by reason thereof, to take time off to equalize their
working hours.

5.8  When an employee iS required in writing or orally by the appointing authority or
his/her designee to work in a higher class of position for a period of more than three (3) consecutive
working days, such employee shall receive the lowest salary rate of that higher class, which will
provide a pay increase of at least one (1) step over his/her present rate retroactive to the first day
of such assignment. Written authorization or direction to an employee to work in a higher class of
position shall be given to the employee within twenty-four (24) hours of said direction, and an
employee may refuse such assignment if said employee does not receive such written notice or

authorization.
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The Local Union President or appropriate Union official shall be notified either in writing
or electronically, of every bargaining unit members assigned to work in a higher class of position
pursuant to this article.

A three-day rule assignment for a bargaining unit position that is created by illness leave,
injury leave, Workers compensation leave, military leave or other leave where the employee has
not vacated the position (“Encumbered Positions™) will not exceed twelve (12) months. If at the
end of the twelve (12) month period, the vacated position remains an Encumbered Position, the
State may fill the position with additional three-day rule assignments of other employees. If at the
end of the twelve (12) month period the position is not Encumbered, it will be posted as a vacant
position in accordance with Article 11.4 of the collective bargaining agreement, provided the
position is funded and approved to be filled. The twelve (12) month period for any of the
employees serving in the assignment may be extended by mutual agreement of the parties.

A three-day rule assignment for a bargaining unit position that is created by termination,
resignation or retirement will ﬁot exceed nine (9) months. Thereafter it will be posted as a vacant
position in accordance with Article 11.4 of the collective bargaining agreement provided the
position is funded and approved to be filled. The nine (9) month period for any of the employeés
serving in the assignment may be extended by mutual agreement of the parties.

If at the end of the 3-day rule assignment period the position the employee is assigned to
is not approved and funded, the assigned employee will be returned to their original pre-3-day rule
assignment. Such positions will not be filled with another three-day rule assignment.

This provision will become effective upon ratification and the time frame set forth herein

will begin to run at that point.
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ARTICLE 6
SALARY SCHEDULE
6.1  WAGES
There shall be an across-the-board base wage increase of 2% effective January 1, 2018.
There shall be an across-the-board base wage increase of 2.5% effective January 1. 2019.

There shall be an across-the-board base wage increase of 2% effective July 1, 2019.

c o % »

There shall be an across-the-board base wage increase of 1% effective January 1, 2020.
6.2  Anemployee appointed from an employment or promotional list shall receive a
one-step increase at the satisfactory completion of the probationary period which shall be one-
hundred thirty days worked and shall receive an additional one-step increase each year thereafter
in their classification until they have reached the maximum of their grade.

6.3 An employee with temporary status shall receive a one-step increase after six
months of service, which shall be one-hundred thirty days worked, and after each year of service
thereafter in their classification, until they have reached the maximum of their grade.

6.4  Each employee shall be granted a longevity increase according to the following
formula:

Percentage Increase

Years of Service On Base Rate
5 5%
11 10%
15 15%
20 17.5%
25 20%
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Effective July 1, 2012, notwithstanding any provision of the collective bargaining
agreement to the contrary, an employee’s eligibility for longevity stipends, including the amount
thereof, shail be governed by the applicable provisions of Article 8 of the FY 2012 Budget (P.L.
2011, ch. 151, art 8), as amended.

6.5  Each employee, who has successfully completed a four-course curriculum
approved in advance by the Personnel Administrator, shall be entitled to a one-step pay
increment next above their current base step (or if the employee is at the maximum of the grade,
an increment equal in the amount to the difference between the last step in the pay range and that
step immediately prior to it.)

a. Persons employed prior to July 1, 2001 may retain the increment but shall be
eligible for only one such increment, under the Incentive In-Service Training Program, during
the course of his/her employment with the State.

b. A person‘ employed prior to July 1, 2001 may become eligible for multiple
increment payments under paragraph (c) by submitting to the Department of Administration's
Office of Training and Development a written form giving up career increment retention under
Paragraph a.

C. Persons first employed on or after July 1, 2001 shall be eligible to earn an
unlimited number of additional increments during their careers, subject to the following:

d. Each earned increment shall be retained for not more than four (4) years; and

e. Each employee shall be eligible to earn additional increments, under the Incentive
In-Service Training Program, by commencing additional training three years or more after final

payment of the previously earned increment.

15



6.6  The following schedule sets forth the pay plan, including step increases for each
grade in the pay plan. Classification title and grade levels shall be as set forth in Appendix B,
Salary Schedules and Grade Levels.

6.7  Employees who work the second or third shift will be paid on Thursday, if
possible.

6.8  If an employee is overpaid and the amount is less than 10% of the employee's net
bi-weekly pay, the State may recoup the entire amount in one lump sum. If the overpayment is
more than 10% of bi-weekly pay the State may recoup not more than 10% of each bi-weekly pay
in installments until the debt is repaid. Disputes relating to overpayments will be submitted to
arbitration.

6.9  The Directors of the respective Departments may designate an employee(s) to
perform the duties of interpreter or translator for any language other than English and who in fact
is required to perform such services shall be compensated with a stipend of $30.00 for the
particular pay period in which such services are performed, without regard to the number of
hours of such performance in any particular pay period.

6.10 Whenever an employee is required by the Appointing Authority to carry and
respond to a radio pager (beeper) as part of his/her official duties during non-scheduled work
hours, he/she shall receive an annual stipend in the amount of $520.00 payable in two equal
payments. The first one in the first pay period of January for the previous six months and the
second in the first pay period of July for the previous six month period. No employee shall be

required to carry a beeper unless directed to do so in writing.
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6.11 All employees shall receive a one day pay reduction (equivalent to ten percent
(10%) of the bi-weekly total salary rate, excluding overtime) which will be effective for one (1)
payroll period during June 2009 as designated by the State.

Employees so affected will be entitled to accrue one (1) additional day of paid leave
during that payroll period. This leave will accrue to part-time employees on a pro rated basis.
Employees may request to discharge this additional paid leave during any payroll period
following the payroll period in which it was earned and/or elect cash payment for that one day in
the fiscal year beginning July 2010 and until June 30, 2012. Any hours not discharged or paid as
of June 30, 2012 will be lost.

Balances of accrued vacation, sick and "deferred vacation" leave shall be paid at the pre-
reduction rate of pay to employees who terminate or retire from State service during this salary
reduction period.

Employees completing their in-service training incentive credits during the salary
reduction period will be awarded the appropriate salary adjustment based on the pre-reduction
rate of pay.

The State may waive the right to a pay reduction if there is sufficient funding.
ARTICLE 7
SHIFT DIFFERENTIAL

7.1  The "evening tour of duty" shall mean those hours worked between the hours of
3:00p.m. and 12 midnight. The "night tour of duty" shall mean those hours worked between the
hours of 11:00 p.m. and 8:00 a.m.

Employees whose scheduled hours are 7 a.m. to 3 p.m. or 8 a.m. to 4:30p.m. shall not

receive shift differential for the 7 a.m. to 8 a.m. hour or the 3 p.m. to 4:30p.m. hour and one half.
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7.2 All employees, who are permanently assigned to work sixteen or more hours of a
forty hour work week or fourteen or more hours of a thirty-five hour work week during the
"evening tour of duty" or during the "night tour of duty" shall be compensated an additional
seventy cents an hour over the rate prescribed for the classification in which their work is
performed for all hours of the work week.

7.3 Any full-time employee, who is assigned to work during the "evening tour of
duty" or the "night tour of duty" for less than the sixteen hours or fourteen mentioned in Section
7.2 of this Article, shall be compénsated for the hours actually worked at the rate of shift
differential provided herein.

Any employee assigned to the first shift and required to work on the second shift, in
addition to working their daily assigned work shift, shall be compensated for the hours worked
on the second shift at the rate of time and one-half their normal hourly rate without regard to any
added shift differential pay.

Any employee assigned to the day schedule, who is required to change that schedule to
work an evening or night tour of duty in place of that employee's regularly scheduled hours, shall
receive shift differential pay for such evening or night tour of duty hours actually worked.

Any employee who normally works an assigned "evening tour of duty," who is requested
to work the day shift following the completion of their "evening tour of duty" will be
compensated for those additional hours of work assigned by receiving time and one-half for
those additional hours worked at the employee's base rate of pay, if overtime payment

requirements have been met.
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7.4  Employees hired into state service on or after June 29, 2014 shall not receive shift
differentials for hours worked between 7 a.m. and 3 p.m. Shift differentials will only be paid in
accordance With agreed upon contract language.

ARTICLE 8
OVERTIME

8.1 It is agreed that when it becomes necessary for the efficient conduct of the
business of the State, an appointing authority may direct or authorize overtime work.

8.2  Overtime work shall be defined as the required performance of work in excess of
the established work week.

8.3  Compensation for overtime work shall not be paid to employees in the non-
standard category.

8.4  Time and one-half shall be paid in each and any of the following instances, and
each instance shall not be dependent on any other instance, but there shall be no pyramiding or
duplication of overtime.

All work performed in excess of forty hours and, in those classes of position in which it is
applicable, all work performed in excess of thirty-five hours in any week, with the following
exception:

When funds become unavailable within a department to pay cash for work performed
between thirty-five and forty hours for employees in a thirty-five hour work week, compensatory
time shall be credited to the affected employee at the rate of one and one-half times such hours.
However, in any event, an employee may elect to take compensatory time in lieu of cash for the

hours between thirty-five and forty.
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8.5  Whenever an employee is required to work on aholiday designated in this
agreement, which falls on their regularly scheduled workday, they shall be credited with the
number of hours in their official work schedule for that day, plus the number of hours actually
worked at the rate of one and one-half times.

*8.6  Overtime work is to be made a matter of record and distributed fairly and
equitably among employees eligible for and capable of performing the work in their respective
division and class of position. A record of overtime work will be furnished to the Union at the
close of each pay period.

*8.7 Hours which are paid for, but not actually worked, except sick leave in
accordance with R.I1.G.L. 36-4-63, shall be counted as hours worked for purposes of overtime
compensation.

*8.8 Overtime shall be offered to employees eligible for overtime on the basis of their
seniority in their classification within the division in which they are employed. An employee
offered overtime will be excused at their request, provided authorized personnel are available
and willing to meet the need; and any employee so excused shall not be offered overtime work
again, until their name comes up again in the seniority rotation. In the event that an insufficient
number of employees within the classification and division in which overtime work is assigned
voluntarily accept the assignment, the State may direct and require employees within the
classification and division to perform the work. Such required overtime assignments shall be
made in the reverse order of seniority. A record of overtime work will be furnished to the Union
at its request.

* See letter of understanding - Sick Leave Bill
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8.9  No employee shall be required to work more than sixteen consecutive hours
except in a State emergency.

8. 10  Effective with the fiscal year beginning July 1, 1996 and every year thereafter
employees who accrue compensatory time must use such compensatory time within the fiscal
year accrued. Unused compensatory time will be automatically paid to employees at the end of
each fiscal year. This section will not apply to compensatory time on the books as of June 1,
1996.

ARTICLE 9
HOLIDAYS

9.1 The following shall constitute the official holidays for the purpose of this
Agreement:

New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Victory
Day, Labor Day, Columbus Day, Veteran's Day, Thanksgiving Day, Election Day (any day on
which a general election of State officers is held) , Christmas Day and any day which the
Governor or the General Assembly designate as a holiday.

9.2  Ifaholiday falls on a regularly scheduled work day, the employee shall be
entitled to the day off and shall be credited with the number of hours in their official work
schedule for the day.

9.3  Whenever an employee in a standard work week (35 hours or 40 hours weekly) or
non-standard employee is required to work on a holiday which falls on their regularly scheduled
work day, they shall be credited with the number of hours in their official work schedule for that
day, plus the number of hours actually worked. The hours actually worked shall be compensated

at the rate of one and one-half times. This provision as it applies to non-standard employees shall
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be effective upon ratification of the contract. The parties agree‘that for the purpose of overtime
pay under Section 9.3 of this Article the Christmas, New Years, Fourth of July, and Veteran's
Day holidays shall be observed on Saturday or Sunday in those years when such holidays fall on
Saturday or Sunday rather than on Monday as provided for by R.1.G.L. 25-1-1 et seq. The parties
further agree, that when such holidays fall on Saturday or Sunday employees who would have
otherwise received overtime holiday pay for working on Monday, if the holiday were being
celebrated on that day, shall not receive such pay but shall receive their regular rate of pay for
that day. This provision shall not apply to employees whose regularly scheduled work week is
Monday through Friday.

9.4  If aholiday falls on one of an employee's regularly scheduled days off, they shall
be credited with the number of hours for one day in their official work schedule. The hours so
credited for this day shall not be used in the computation of overtime.

9.5  Ifaholiday falls on a regularly scheduled work day within an employee's vacation
period, the employee shall not be charged annual leave for their absence on that date.

9.6 Inthe event that any holiday listed in Section 9.1 is eliminated by legislative
action and a new holiday is not substituted for the holiday that was eliminated during the same
legislative session, the State agrees to add one additional day of Personal Leave.

ARTICLE 10
SPECIAL TIME OFF

10.1 In the event that the Governor or designee determines that an emergency situation

exists and as a result makes a public declaration that an emergency exists or that State offices are

closed, the following provisions shall apply:
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1. The Department of Administration shall determine the designated starting time of
the emergency.

2. Employees who are either allowed to leave their work place early or are excused
from traveling to work shall be allowed to discharge vacation leave, personal leave or sick leave.
An employee who elects to discharge sick leave may discharge up to a maximum of two (2) sick
days per calendar year for such events.

3. Employees who are required to remain at their place of work or to travel to work
shall be compensated at the rate of time and one half for each hour worked commencing at the
designated starting time of the emergency as determined by the Department of Administration.

ARTICLE 11
SENIORITY
11.1  The parties agree to recognize seniority as defined in the following manner:

Primary Seniority is the length of service within a class of position.

Secondary Seniority is the length of service in which an employee has worked in the next
lower rated position in the classification hierarchy.

State Seniority is the length of service in which an employee has worked for the State.

11.2 It is hereby agreed that the parties hereto recognize primary seniority in all cases
of shift preference, days off, floats, relief assignmerﬁé, vacation time, holiday time, job
assignments and location assignments within the same bargaining unit.

11.3  Where there are no bids under Section 11.2 from within a bargaining unit, the
appointing authority shall appoint a member of any bargaining unit represented by the
Brotherhood who bid for a lateral transfer, and this appointment shall be from the top three

primary seniority employees so bidding.
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Employees who are transferred as the result of a bid forl a transfer under this section shall
not be eligible to again be so transferred until four months has expired from the date of the latest
transfer. Thé limitation of four months, however, shall not apply to employees in classifications
that may require work in a schedule other than the normal seven or eight hour day and the
Monday through Friday daily work schedule.

114  All new and vacant positions to which recruitment is to be initiated shall only be
posted on the State’s internet opportunities website for a period of ten (10) calendar days and
notice of such vacancies shall be sent to the President of the Brotherhood at the time of posting
via electronic means. Employees who apply for such vacancies shall do so via the State’s
internet employment opportunities website. Employees shall be provided reasonable access to
State computers for the purposes of reviewing and applying for online postings.

11.4a All new and vacant positions shall be filled from within the bargaining unit
wherein the new or vacant position exists from the top three state seniority employees on the
certified promotional list or if there are less than three eligible employees therein, then from the
top three state employees on the certified promotional list from within any other RIBCO
bargaining units.

11.4b Where there are less than three eligible employees from within the bargaining unit
covered by the contract on the certified list, a real effort will be made to fill the vacancy from
within the bargaining unit.

11.4c Any employee hired after January 1, 1978 and holding temporary or provisional
status in a class for which said employee must take a civil service examination may be appointed
from any list of eligible certified by the State Division of Personne] for the class of position in

which they are employed, provided said employee is reachable on the list certified.
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11.4d Where no list exists for certification, all new and vacant positions shall be filled
from within the bargaining unit wherein the new or vacant position exists from the top three state
seniority employees, or if there are less than three eligible employees therein, then from the top
three state seniority employees from within any other bargaining units covered by the
Agreement.

1l.4e  All non-competitive positions, to which the parties agree, shall be filled by the top
state seniority bidder from within the bargaining unit. If no bids are made from within the
bargaining unit, then by the top state seniority employee who is a member of a bargaining unit
represented by the Brotherhood who has submitted a bid.

1L4f  If no bids are submitted from any member of a bargaining unit represented by the
Brotherhood, then the State has the right to fill from outside the bargaining units covered by this
Agreement.

11.4g Under the provisions of this Article, the State agrees to supply the President of the
Brotherhood every certified list and amended certified list used for all positions covered by this
Agreement and the name of the employee who was appointed to the new or vacant position.

11.5 The appointing authority shall prepare and forward to the Union office of the
appropriate bargaining unit a seniority list of employees by class of positions and shall notify the
Union of additions and deletions each month. Seniority lists shall be updated each six months.

11.6 Employees performing work in the bargaining unit shall not be required to
perform work in any agency outside their career field classification, except in an emergency
which is defined herein.

LAY-OFFS:
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11.7 In the event of layoffs, employees shall be laid off in the following order

according to seniority:

1.~ Those with temporary status.

2. Those with provisional status.

3. - Those with probationary status,

4, Those with permanent and statutory status.

Two weeks' notice of layoff shall be given to any employee so affected. Unpaid sick
leave and personal leave accrued as of the date of lay off will be frozen for three (3) years from
the date of layoff.

a) Provided further that an employee in 1, 2, 3 above who has been
previously permanent in the next lower class Mof position shall have the
right to displace any employee on such next lower class of position based
upon greater secondary seniority.

b) If the employee is unable to exercise their primary seniority
advantageously, they may exercise their secondary seniority within the
bargaining unit in the position for which they have eligibility or which
they can perform.

c) If the employee is unable to exercise their primary or secondary seniority
advantageously, they may exercise their state seniority in the bargaining
unit covered by this Agreement for any position for which they are eligible
or they can perform.

d) In the application of B and C above, the state will attempt to waive or

modify any law or regulation which would in any way deny preferred
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treatment for the employees to qualify for the positions which said
employee can perform.

1 1.8‘ There shall be no overtime worked in a class of position in which there are
employees on layoff and available for work, provided the State may laterally transfer employees
to temporary duty for its convenience or emergency for a period of time of not more than five
days, which period may be extended by mutual agreement.

Recalls

11.9 A. Recall of an employee, who has been laid off, shall be in reverse order of the
procedure as stated above for layoffs. Recall notices shall be sent by certified mail, return receipt
requested. Any person who has held full status, and who has been laid off, shall have their name
placed on the appropriate re-employment list.

No appointment may be made to any position covered by the Agreement in a class
affected by a layoff while an employee who has been laid off, is available for certification from a
reemployment list.

Employees affected by a layoff action will be placed on an appropriate preferred re-
employment list and shall be recalled in order of seniority as described above.

Job Abolishment:

11.10 a. If an employee's job is abolished, that employee may displace the least senior
employee in terms of primary seniority in the same classification within the bargaining unit.
b. If the employee is not able to displace as provided above, they may displace on
a state wide basis, the least senior employee in terms of primary seniority in the same

classification represented by the Brotherhood.
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c. If the employee is not able to displace as proVided above within the same
classification, the employee may displace the least senior employee in any classiﬁcation on any
shift in any bargaining unit which the Brotherhood is certified to represent and that employee so
displaced, shall be placed on a preferential hiring list by order of their seniority and shall be
recalled prior to hiring in such affected class. It is understood that an employee may displace
under this subsection (11.10) (c ) only those employees who are junior in State seniority and who
are equal or junior in civil service status.

11.11 Employees appointed from employment or promotional lists shall serve a
probationary period of six months, during which time, the appointing authority shall report to the
Personnel Administrator every sixty days concerning the work of the employee; and at the
expiration of the probationary period, unless the appointing authority files with the Personnel
Administrator a statement in writing that the services of the employee, during the probationary
period, have not been satisfactory and that it is desired that they not be continued in the service,
they shall receive permanent status in their classification. Each new employee, not appointed
from a list, shall be considered a temporary employee and also shall serve a probationary period
of six months.

11.12 The six months probationary period shall mean one hundred thirty days worked in
the class of position.

11.13 All new and vacant positions shall be filled within three pay periods after the
bidding procedure is completed, and an employee has been selected for the position in question.

11.14 Seniority shall be considered broken for the following reasons only:

(a) When an employee has been discharged for just cause;

(b) When an employee voluntarily terminates their employment;
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(c) When an employee fails to respond to a recall nbtice;

(d)  When an employee fails to notify the departmental director of their absence from
work within five working days, unless extenuating circumstances prohibit such notice;

(e) When an employee fails to renew a leave of absence;

® When an employee engages in other work without authorization while on leave of
absence;

(2 When an employee is laid off in excess of three consecutive years.

11.15A. The following changes affect Department of Corrections members of the
bargaining unit only:

1. Annual feorganization: Within 30 days of ratification of the agreement, the
Department of Corrections shall have the right to post and bid on the basis of seniority all
counselor positions. The Department shall have the right to reorganize Counselor positions not
more often than one time in each twelve month period subsequent to the first reorganization
under the agreement. In any subsequent reorganizations the Department may post and accept
bids for only those facilities and counselor position affected by such reorganization. Any
counselor affected who elects not to bid may, at the conclusion of the bidding process, shall be
assigned to a vacant position.

2. Floats: The Department may float no more than thirty (30%) percent of the least
senior Adult Counselors from the assignments that they bid on.

3. Counselors hired subsequent to the date of ratification of this agreement may be
assigned a work schedule, which includes weekends.

11.15B. The following provisions shall only apply to members of the bargaining unit at

the Department of Children Youth and Families:
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1. The parties agree that the Department shall havé the right to assign by seniority a
Late Duty Manager on a rotating basis among the Cottage Managers one night per week without
additional compensation. In the event that a Cottage Manager is assigned to perform as a Late
Duty Manager more than once during a week he/she shall be compensated at the rate of $75.00
for each such additional assignment after completing one such assignment during the week. The
week shall commence on Sunday and end on the following Saturday.

2. The Superintendent shall have the right to assign an additional cottage to a
Cottage Manager in the event that a vacancy occurs due to a long-term leave of absence. The
Superintendent shall be able to make such assignment without regard to the seniority provisions
of the contract, however in making a selection for such assignments the Superintendent shall,
where possible, make accommodations for personal considerations such as child care
responsibilities, prior second assignment, and other relevant factors. The Department agrees that
when a Cottage Manager is assigned to supervise a second cottage he/she will be compensated at
the rate of thirty (30%) percent of his/her regular salary calculated on a weekly basis for each
week or fraction thereof for the duration of such assignment. Cumulative assignments under this
paragraph shall not exceed 120 days during the term of the contract.

3. Cottage Managers may be assigned responsibility as a collateral assignment the

following, areas of the Rhode Island Training School:

a. Information systems.

b. Records maintenance.

c. Policy and Procedure Committee
d. Grounds Maintenance

€. After School Recreation program
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f. Visitation

g. Grounds Security

h. Fire Drills and Fire Equipment inspections.
1. Project Manager for select construction projects.
j. And any other responsibility that the Brotherhood and the management

mutually agree upon as being a reasonable collateral assignment.

4. The Cottage Managers agree to actively participate in reform planning.

5. Subject to the provisions of article 11, the posting and bidding of new and/or
vacant cottage manager positions with a workweek schedule that includes part of the weekend
shall not constitute a violation of thirs agreement. It is agreed, subject to the provisions of article
11, that Clinical Social Workers (DCYF) may be assigned a flexible thirty-five (35) hour work
week with core hours of 10:00 a.m. to 6:00p.m. Monday through Friday. Notwithstanding the
general provisions herein, the Superintendent may call a Cottage Manager to respond to an
emergency situation in said Cottage Manager's assigned unit during days other than those on
which the Manager is regularly scheduled to work.

ARTICLE 12
VACATION

12.1 No employee shall receive any vacation until such employee has completed
thirteen bi-weekly pay periods, but vacation credits shall accrue during such time. The following
vacation days are credited on January 1 of each year:

Employees with 6 mos. to 10 yrs. 2 days on January 1.

Employees with 10 yrs. to 20 yrs. 4 days on January 1.

Employees with 20 yrs. and over 9 days on January 1.
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The remaining entitled vacation is accrued throughout the year.
12.2  Ttis agreed that all employees covered by this Agreement shall receive a vacation

with pay according to the following schedule:

Years of Service Schedule

1) At least 6 months but not more than | 10 working days
2) At least 5 years but not more than 15 working days
3) Atleast 10 years but not more than 18 working days
4) At least 15 years but not more than 20 working days
5) At least 20 years but not more than 26 working days
6) 25 years or more. 28 working days

12.3  When the service of an employee shall be terminated by resignation, death,
dismissal or otherwise, if such employee shall not have used actual vacation time equal to their
vacation credits, such employee or their estate shall, upon such termination, be entitled to receive
full pay for each hour of vacation to their credit as of the date of termination.

12.4  Appointing authorities shall assign vacation leave with justice and equity, and
once assigned, such leave shall be posted by the State.

12.5 Each employee shall be allowed to take at least two consecutive weeks of vacation
at some time during the calendar year.

12.6  Should a question arise between employees as to when their vacation will be
taken, the senior employees shall have preference.

12.7 Employees may be allowed to carry over from one year to another not more than
the vacation time accrued and credited in two years. Provided however an employee shall only

be allowed to be paid for one year of accrual under Article 12.3.
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